
2021-22 FEA  
Back-to-School 
materials
An overview of the available recruitment and membership materials 
and how to customize and order them.



WHY YOUR LOCAL UNION AND THE FEA ARE RIGHT FOR YOU!

Strength in Numbers

1.  Your union contract

From wages to working conditions, 

health insurance to promotions, 

nearly every part of our work lives is 

covered by the contract your union 

bargains with the school district. The 

bigger our union, the better the con-

tract we can negotiate. 

2.  Standing together 

for what’s right

During this pandemic, the power of 

a union — of individuals working 

together for the greater good — has 

never been more clear. Our union 

members have been out in front: 

meeting the educational, emotional 

and nutritional need of our stu-

dents; demanding safe conditions 

for Florida’s students and educators; 

and fi ghting year-round for the school 

funding and resources our students 

deserve.

3.  We’ve got your back 

Your union is an important part of 

protecting Florida’s middle class 

by fi ghting for fair pay and benefi ts 

and protecting workers from being 

abused and disrespected at their jobs. 

Your contractual and legal rights, 

working conditions and employment 

will be aggressively defended. Togeth-

er we fi ght against district harass-

ment, unfair discipline, changes to 

benefi ts and for more money for pub-

lic education and school employees.

4.  Professional growth

Through FEA conferences, meetings, 

trainings and communications, you 

are connected to other education staff  

professionals, public employees and 

educators across the state who are 

dealing with the same issues as you. 

5.  Member benefi ts 

that help save you 

money

In addition to fi ghting for fair sala-

ries and benefi ts, your union off ers 

a range of discount programs that 

help educators stretch their hard-

earned dollars. Through the buying 

power of our two national affi  liates 

you are eligible for big discounts on 

insurance, home fi nancing and every-

day purchases.

6.  You talk, we listen

This is your union. Your local union 

and FEA are grassroots organizations 

run by and for their members. Every 

member has a vote and unrestricted 

access to every level of union gover-

nance: local, state and national.

Learn more at FEAweb.org

The Florida Education Association (FEA) is proud to be 

your statewide union. Your local union and FEA know 

that education staff professionals keep our schools up 

and running. We are committed to ensuring that school 

administrators, elected officials and the general public 

recognize your value. Your membership — and joining with 

your co-workers — also benefits you directly in hundreds of 

ways. Here are just a few:

Fund Our Future is the Florida Education Associa-tion’s statewide campaign to advocate for and shine a 
light on the needs of Florida’s 
public school students. FEA 
members are part of a bold 
national movement of educa-
tors and parents fi ghting for 
world-class public schools for 
our students. We are calling 
for lawmakers to: » Invest in the success of our students
 » Invest in public schools and institutions of higher education
 » Invest in retaining and recruiting school staff  and educatorsWe are being heard — and 

are making a diff erence. Since 
Fund Our Future launched in 2019, our voice and our activism has been crucial in 
increasing school funding by $168 per student, adding 
a half billion dollars to raise 
salaries for beginning and vet-
eran educators, and making 
clear the need for increased 
pay for all school employ-ees. We invite you to join the 
movement!
Learn more at www.feaweb.
org/fund-our-future

What does your union do?Joining your local union can be a very personal demonstration of your commitment to your profession, your colleagues 
and your future. Collectively 
your union:

Builds community. Your union is a professional network 
that brings together teachers like you 
who are looking to grow and thrive 
as educators. We are your colleagues 
and neighbors.  

Makes connections. Your local union and FEA are valuable 
places to communicate and collabo-
rate with other committed educators 
from your community and from 
around the state. New and experi-
enced educators work alongside and 
learn from one another, creating 
a new chapter in a rich history of 
teaching and learning.

Empowers our members. 
We are the experts in education. 
Through worksite advocacy and 
coordinated statewide action our 
members have a powerful voice in the 
present and future of public educa-
tion in Florida. 

Shares responsibility. Each year members like you from 
your local union negotiate a contract 
— basically a rule book that every-
one agrees to play by — with the 
school district. The contract covers 
nearly every part of our work lives 
— from wages to health insurance, 
performance pay to evaluations — 
and allows us to be our best for our 
students.

Speaks out for our students. 
In the classroom and in the Capitol, 
we work year-round to ensure their 
success. Your membership is a path-
way to collective action. Grows. 
Your local union and FEA are dynam-
ic, grassroots organizations made up 
of more than 150,000 teachers and 
education staff  professionals like 
you across Florida. As you grow as an 
educator, your union grows as your 
professional organization.

Practices democracy. Your union starts with you. Each local 
union is run by and for its members 
who work together to make collective 
decisions about priorities and the 
future of their local.

Gadsden County Classroom Teachers’ Association

Big Bend Service Unit * 2655 Capital Circle NE, Suite 7 * Tallahassee, FL 32308

Florida Education Association 

213 South Adams Street * Tallahassee, FL 32301
NEA/ AFT/AFL-CIO

___________________________________ 

School or worksite                                First Name: _______________________   Last Name: ____________________________ 

Address: _________________________________________________________________ 

City: _____________________________    State: ___________ Zip: _________________ 

Social Security Number: ______- _______- _______ Home Ph#: _____________________ 

Work Ph#: _______________________   Home Email: ____________________________ 

Male:  ________ Female: ________ D.O.B.: _____________________________________ 

Position: _________________________   Monthly Deduction: $______________________ 

Registered Voter:  ____Yes / _____ No  
Payroll Deduction: I hereby agree to pay, and authorize my employer to deduct, the dues and 

assessments described above and as are certified by the Association of the School Board for each year

thereafter from my salary and direct and authorize my employer to pay such amounts to the Association  

in accordance with payroll deduction procedures in effect; provided, however, I may cancel my 

membership and this authorization by providing 30 days’ written notice to the School Board and 

Association notifying them of such revocation as provided by law.    _________________________________________________________________________________________

Employee Signature                                                                                  Date  

FOR OFFICIAL USE ONLY  Signature of GCCTA Representative: ____________________________________________  

*Return to GCCTA for processing first; Do Not send to district payroll office prior to association 

processing.  

David 
Finkle

English Teacher; Volusia 

United Educators member

“As a teacher who speaks out 

and speaks up, I have felt that 

my union had my back when 

I have made my views about 

education policy known. I 

have also been given a voice, 

through the union, in district 

decision-making during the 

pandemic. I know my union 

wants what’s best for teachers 

and students.”

Quinetta 

Ryal

Middle School Science 

Teacher; Collier County 

Education Association 

member

“Being involved in my union 

gives me peace of mind 

because I know that I have 

help if I must go through any 

di�  cult situation with my job. 

It gives me peace of mind to 

know that my concerns are 

being heard, taken seriously, 

and that my due process rights 

aren’t being violated.”

Lynette
Rodriguez

World Language Teacher; 

Broward Teachers Union 

member

“The most important thing 

to know about our union is 

that we are the union! We are 

only as strong, eff ective and 

powerful as the members who 

participate. And we can best 

exercise that power by being 

informed, involved and active 

in every part of our union.”

Membership matters! 

Together we’re fi ghting for good jobs, fair pay, safe working and learning conditions, 

and respect on the job. During the coronavirus pandemic, we’ve all seen how standing 

together has been the key to keeping students and educators safe. But the 2018 decerti-

fi cation law still threatens to take away your union’s ability to bargain a contract with the 

district and to advocate for your school, your students and your safety. Join us today!

FRONT INSIDEBACK

Strength in Numbers is an 11x17 folded brochure with membership form on the 
back. Front will be also be customized with local union name (inline text).

We are again offering to send this back as a fillable PDF after customization 
for locals to email, etc. 

Strength in Numbers available for 
either teachers or education staff 
professionals, both in:

• English
• Spanish
• Creole

1. Strength in Numbers
Recruitment piece: Expanded WHY JOIN fliers (two versions: ESP and teacher) 
customized with membership forms (locals order enough for recruiting new members)



When we talk about the “we” of 

the Florida Education Associa-

tion, who is that exactly? 

The media often calls FEA the 

“statewide teachers’ union,” and 

that’s partly right. In truth, we 

reflect the great educational vil-

lage, and we are 150,000 strong.  

Students stand at the heart of 

our village, surrounded by all the 

people that it takes to see that 

these children and young adults 

are educated, fed, transported 

and generally helped along the 

pathway to becoming successful, 

happy grownups.  

In your district and in counties 

throughout Florida, at schools 

small and large, at colleges and 

universities, our members do 

practically every type of non-ad-

ministrative job necessary for 

the functioning of PreK-12 public 

schools and the state’s public 

institutions of higher education. 

Our membership also includes 

people who used to do those jobs 

and still care deeply about public 

education — retired education 

staff professionals, teachers and 

higher education faculty — and 

young people at our colleges and 

universities who are studying to 

teach. 

In Florida’s PreK-12 public 

schools, we are education staff 

professionals: 

 ▶ Bus drivers 

 ▶ Paraprofessionals/teacher’s 

aides 

 ▶ Licensed practical nurses 

(LPNs) 

 ▶ Custodians 

 ▶ Maintenance workers 

 ▶ Food service workers 

 ▶ Secretaries 

 ▶ Information technology (IT) 

workers 

FEA SPOTLIGHT: PURPOSE

The Educational 

Village
Students stand at the heart of our village, surrounded by all the people that it takes 

to see that these children and young adults are educated, fed, transported and gen-

erally helped along the pathway to becoming successful, happy grownups.

16 /  Florida Education Association Member Guidebook  /  www.feaweb.org  /  2021-2022 School Year

Connecting on Social Media 

Connecting with FEA for the things 

that matter most is easy. Below are 

FEA’s diff erent social media handles. 
   Florida Education Association

www.facebook.com/fl oridaea

www.twitter.com/fl oridaea

www.instagram.com/fl oridaea

www.youtube.com/user/FEA2123

www.fl ickr.com/photos/fl orida_ea
   En Españolwww.facebook.com/feaenespanol

www.twitter.com/enespanolfea

www.instagram.com/fea_enespanol

   Member Benefi ts
www.facebook.com/feamemberbenefi ts

www.instagram.com/feabenefi ts
   Professional Development

www.facebook.com/
feaprofessionaldevelopment

   FYREwww.facebook.com/feafyre   Student FEAwww.facebook.com/studentfea

www.twitter.com/sfea_aspiringed

www.instagram.com/sfea_aspiringed

FEAweb.org: Your digital 

hub for all things FEA 

FEA’s website (www.FEAweb.org) is 

the online hub for FEA members to 

stay informed and connected.

In addition to the latest news you can 

use, FEAweb.org provides members 

access to all the resources they need 

for their professional lives and union 

activity: professional development 

and legal resources, member benefi ts 

information, details on upcoming 

events and news throughout the year.

FEAweb.org is also an important part 

of our work to warn the public when 

politicians in Tallahassee are harm-

ing schools with their policies. 

   FEAweb.orgSign up for FEA text alerts Text edactivist 
to 22394 to 
receive FEA 
text alerts on important 
education issues. 
( Please Note: If you signed up 

with our previous code you do 

not need to resubscribe.)
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works with members statewide 

to elect pro-public education 

representatives.
 ▶

Professional Development & 

Educational Research: Works 

with local unions to provide 

members access to in-person 

and virtual trainings throughout 

the year. ▶
Organizing & Field Services: 

Local, regional and state staff  

work with local unions to bargain 

contracts, represent members, 

develop leadership, promote 

member benefi ts, recruit new 

members and build power. 

 ▶
Legal Services: Provides 

members with a full range of 

emergency and long-term legal 

services. FEA’s in-house attor-

neys help with everything from 

disciplinary actions to certifi ca-

tion, retirement and disability 

disputes.  ▶
Information Technology: Pro-

vides support and guidance to 

more than 400 users statewide. 

 ▶
Human Resources: Helps assure 

that the highest quality employ-

ees represent and serve you 

locally and in Tallahassee.

 ▶
Financial Services: Our fi nancial 

services staff  ensure that FEA 

acts as a faithful steward of your 

hard-earned dues dollars.

 ▶
Communications: Our staff  

produce materials and work with 

national, state and local unions 

and media outlets to shine a light 

on the work of our members in 

and outside the classroom.

percent discount for legal work 

performed in many areas, such 

as family law, traffi  c matters, 

wills and estate planning, and 

criminal law.
The United Voice of 

Educators in Tallahassee

Very few Tallahassee politicians have 

spent time in front of a classroom 

or have worked in a school, but they 

want to control how you perform 

every aspect of your job. To take just 

one example, Tallahassee interfer-

ence with teacher pay has created a 

situation where many veteran teach-

ers are making the same salary as the 

new teacher they are mentoring. 

Fortunately, school districts budgets 

are not seeing the massive fund-

ing cuts due to Covid-19 that were 

initially projected for the 2021-22 

school year. As importantly, stimulus 

programs from the federal govern-

ment will provide school districts 

with much needed funds to help deal 

with the fi nancial burden created by 

the Covid-19 pandemic.  

Recovering from over a decade 

of fi nancial disinvestment in our 

public schools won’t be easy, but 

we are committed to this fi ght. To 

that end, FEA maintains a vigilant 

presence at the Capitol, employing 

a team of full-time lobbyists who 

work with our member activists and 

legislators to monitor, infl uence or 

◀ FEA members and other public employees 

from across the state hear from FEA President 

Andrew Spar prior to a legislative committee 

hearing. For most of the 2021 session, the only 

access the public had to speak to proposed 

legislation was via video link from the Donald 

Tucker Civic Center a mile from the Capitol. 

Undeterred, 300 FEA members — many 

travelling to Tallahassee on their Spring 

Break — testifi ed against harmful legislation 

that would have stripped educators of their 

freedom to speak up for their students.

change legislation that impacts our 

students and schools. But nothing 

is more important than our local 

unions forming relationships with 

their elected offi  cials. Rank and fi le 

members like you engaging with your 

legislators on issues that impact you 

and your students is a vital part of 

FEA’s ability to infl uence change in 

Tallahassee. Reach out to your local 

president to see how you can get 

more involved in this very important 

work. 
As long as we remain united and 

speak with one voice, FEA and its 

members can ensure that the fi nan-

cial investment in Florida’s public 

schools made in the last legislative 

session is protected and expanded. 

Now, more than ever before, we have 

the opportunity to work with parents 

and community groups to demand 

our legislators provide the funding 

Florida’s students and public schools 

deserve. 

A Statewide Commitment

In addition to the programs and 

services above, our FEA departments 

work daily with members and the 

more than 100 local unions and ser-

vice units throughout the state.

 ▶
Public Policy & Advocacy: 

FEA’s legislative specialists 

work to promote and pass 

good education policy — and 

defeat harmful legislation. PPA 
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Below are just a few key ways union members 

work together to ensure opportunity, success 

and quality public education for our students.

Collective Bargaining
Educators’ working conditions are students’ 

learning conditions. From wages to health 

insurance, performance pay to evaluations, paid 

leave to duty-free lunch our working conditions 

are covered by the contract your union bargains 

with the district. Your local negotiating team is 

made up of dedicated members like you, with 

direct input from members like you. Each local 

team benefi ts from working closely with other 

FEA unions and FEA bargaining specialists 

throughout the year to negotiate a contract that 

promotes and protects excellence in our public 

schools for students and educators alike. 

Organizing for the Schools our 

Students Deserve
Our students are at the center of everything we 

do. Your local union and FEA fi ght for funding, 

proper staffi  ng and the resources educators 

need to unlock and inspire each child’s natural 

curiosity, imagination and love of learning. 

FEA leaders and staff  work with local unions 

to build member capacity, leadership and, 

most importantly, power to demand and work 

for the schools our students deserve. In order 

for students to have the schools they deserve, 

educators must take back control of the pro-

fession from lawmakers in Tallahassee. Mem-

ber-to-member organizing and building power 

locally are crucial steps to reaching the goal of 

ensuring that all of Florida’s students attend the 

well-funded, well-resourced and fully-staff ed 

schools they deserve. 
Working to Keep Students, Schools 

and Educators Safe
Covid-19 brought unprecedented challenges to 

our schools and worksites last school year. But 

amid the chaos and uncertainty, FEA members 

and their unions fought to provide each student 

with the best possible education while main-

taining safety for students and staff  alike.  

what we accomplish 

by working together

Acting alone we can only do so much. But being active and engaged 

in your union gives you a powerful say in the future of teaching, 

learning and our public schools. We know that we can affect real 

change when we come together and take collective action. 

Members working 
together in the 
workplace to 
solve problems 
and enforce the collective 
bargaining agreement is the 
foundation for our 
strength as a union.
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To reverse the decades-long 

attack on public education, Fund 

Our Future began with three 

fundamental goals. FEA called on 

lawmakers to: 
 ▶ Invest in the success of our 

students
 ▶ Invest in public schools and 

institutions of higher educa-

tion

 ▶ Invest in retaining and 

recruiting school, college and 

university employees
Looking at the long term, we are 

demanding a “Decade of Prog-

ress” for our PreK-12 schools, 

state colleges and universities. 

Our actions over the past two 

years have included:  ▶ Pre-session local rallies: 

On the eve of 2019 legislative 

session, more than 3,500 

teachers and education staff 

professionals launched Fund 

Our Future with rallies, sign 

waving and informational 

pickets in 61 counties.  
 ▶ School walk-ins: A month 

later, with budget negotia-

tions underway in the Legis-

lature, teachers and school 

staff joined with parents and 

community allies for morning 

walk-ins at more than 300 

schools in 41 counties.  
 ▶ Education summit: On May 

18, 2019, nearly 1,000 school 

employees, parents, educa-

tion activists, and faith and 

community leaders gathered 

in Orlando for “Bringing Voic-

es Together: An Education 

Summit for Florida’s Public 

Schools.”  
 ▶ Bus Tour: In fall 2019, the 

drive to consolidate sup-

port for our public schools 

became literal as FEA leaders 

took the movement’s mes-

sage on the road with the 

Fund Our Future Bus Tour. 

From Pensacola to Key West, 

the tour made 78 stops in 34 

counties.  
 ▶ Take on Tallahassee: On 

Jan. 13, 2020, FEA members 

took our demands straight 

to lawmakers with the Take 

on Tallahassee Rally (photo, 

above), which drew more 

than 15,000 public education 

supporters to the Old Capi-

tol on the eve of that year’s 

legislative session.  ▶ Fighting for safe teach-

ing, learning and working 

conditions: Throughout 

the pandemic — by email, 

phone, Zoom and sometimes 

in person — our members 

have pushed for lawmakers, 

school boards and other offi-

cials to help us keep students 

learning and everyone in our 

school communities safe.  
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Together, we can tap into our power, purpose 

and potential to create positive change:

 ▶ Power: Our members have demonstrated 

time and again the importance of united 

action, even during the Covid crisis. From 

organizing for the well-funded schools 

our students deserve to protecting our 

freedom to join together, our members 

proved what great things we can achieve 

by working together as one union. (See 

page 4.) ▶ Purpose: Whether we drive a bus, teach 

science, serve meals or counsel children, 

we are all part of a great educational 

village, with students at the center of 

everything we do. (See page 16.)

 ▶ Potential: Public education in this state 

faces numerous problems, with insuffi  -

cient funding and a lack of resources at 

the top of the list. With our voices and 

our votes, we can shape the face of public 

education in Florida, ensuring a brighter 

future for students, educators, schools and 

our communities. (See page 26.)

The adversity of the past year has made us 

stronger — increasing our power, bringing 

new depth to our purpose and spotlighting our 

potential. Students and parents depend on us 

to use that strength to protect and improve 

Florida’s public schools. Our colleagues depend 

on us.
United, we call for the resources and autonomy 

needed to unlock every student’s full potential; 

we fi ght for fair wages, safe working environ-

ments, aff ordable healthcare and retirement 

security; we strive to protect academic freedom 

and demand respect and dignity for all educa-

tors. After all, we are the experts when it comes 

to public schools.For these and so many reasons, your member-

ship matters. Your local union and FEA give 

you the ability to grow as a professional, and 

to make an even greater impact on the lives of 

students and at your school. Together, we will 

stand up and speak for public education.

We’re all looking forward to a great school year. 

Let’s build a better future together.

Andrew SparPRESIDENT
Carole Gauronskas

VICE PRESIDENT Nandi Riley
SECRETARY-TREASURER

In February, FEA 
President Andrew 
Spar and Vice 
President Carole 
Gauronskas joined 
education staff  
professionals 
from around the state for the 
second in a series 
of professional 
development trainings entitled 
"Across the Bridge."
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FEA Member Guidebook 
reorganize most of the content 
from the old Back-to-School kit 
folders — about FEA, unions, 
benefits, etc., — into one booklet.

Printing these in large quantities 
at once allows us to provide 
booklets for new members as 
they join AND current members.

2. FEA Member Guidebook: 
FEA + local union membership booklet (locals order up to current membership + 2%)



When we talk about the “we” of 

the Florida Education Associa-

tion, who is that exactly? 

The media often calls FEA the 

“statewide teachers’ union,” and 

that’s partly right. In truth, we 

reflect the great educational vil-

lage, and we are 150,000 strong.  

Students stand at the heart of 

our village, surrounded by all the 

people that it takes to see that 

these children and young adults 

are educated, fed, transported 

and generally helped along the 

pathway to becoming successful, 

happy grownups.  

In your district and in counties 

throughout Florida, at schools 

small and large, at colleges and 

universities, our members do 

practically every type of non-ad-

ministrative job necessary for 

the functioning of PreK-12 public 

schools and the state’s public 

institutions of higher education. 

Our membership also includes 

people who used to do those jobs 

and still care deeply about public 

education — retired education 

staff professionals, teachers and 

higher education faculty — and 

young people at our colleges and 

universities who are studying to 

teach. 

In Florida’s PreK-12 public 

schools, we are education staff 

professionals: 

 ▶ Bus drivers 

 ▶ Paraprofessionals/teacher’s 

aides 

 ▶ Licensed practical nurses 

(LPNs) 

 ▶ Custodians 

 ▶ Maintenance workers 

 ▶ Food service workers 

 ▶ Secretaries 

 ▶ Information technology (IT) 

workers 

FEA SPOTLIGHT: PURPOSE

The Educational 

Village
Students stand at the heart of our village, surrounded by all the people that it takes 

to see that these children and young adults are educated, fed, transported and gen-

erally helped along the pathway to becoming successful, happy grownups.
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Connecting on Social Media 

Connecting with FEA for the things 

that matter most is easy. Below are 

FEA’s diff erent social media handles. 
   Florida Education Association

www.facebook.com/fl oridaea

www.twitter.com/fl oridaea

www.instagram.com/fl oridaea

www.youtube.com/user/FEA2123

www.fl ickr.com/photos/fl orida_ea
   En Españolwww.facebook.com/feaenespanol

www.twitter.com/enespanolfea

www.instagram.com/fea_enespanol

   Member Benefi ts
www.facebook.com/feamemberbenefi ts

www.instagram.com/feabenefi ts
   Professional Development

www.facebook.com/
feaprofessionaldevelopment

   FYREwww.facebook.com/feafyre   Student FEAwww.facebook.com/studentfea

www.twitter.com/sfea_aspiringed

www.instagram.com/sfea_aspiringed

FEAweb.org: Your digital 

hub for all things FEA 

FEA’s website (www.FEAweb.org) is 

the online hub for FEA members to 

stay informed and connected.

In addition to the latest news you can 

use, FEAweb.org provides members 

access to all the resources they need 

for their professional lives and union 

activity: professional development 

and legal resources, member benefi ts 

information, details on upcoming 

events and news throughout the year.

FEAweb.org is also an important part 

of our work to warn the public when 

politicians in Tallahassee are harm-

ing schools with their policies. 

   FEAweb.orgSign up for FEA text alerts Text edactivist 
to 22394 to 
receive FEA 
text alerts on important 
education issues. 
( Please Note: If you signed up 

with our previous code you do 

not need to resubscribe.)
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works with members statewide 

to elect pro-public education 

representatives.
 ▶

Professional Development & 

Educational Research: Works 

with local unions to provide 

members access to in-person 

and virtual trainings throughout 

the year. ▶
Organizing & Field Services: 

Local, regional and state staff  

work with local unions to bargain 

contracts, represent members, 

develop leadership, promote 

member benefi ts, recruit new 

members and build power. 

 ▶
Legal Services: Provides 

members with a full range of 

emergency and long-term legal 

services. FEA’s in-house attor-

neys help with everything from 

disciplinary actions to certifi ca-

tion, retirement and disability 

disputes.  ▶
Information Technology: Pro-

vides support and guidance to 

more than 400 users statewide. 

 ▶
Human Resources: Helps assure 

that the highest quality employ-

ees represent and serve you 

locally and in Tallahassee.

 ▶
Financial Services: Our fi nancial 

services staff  ensure that FEA 

acts as a faithful steward of your 

hard-earned dues dollars.

 ▶
Communications: Our staff  

produce materials and work with 

national, state and local unions 

and media outlets to shine a light 

on the work of our members in 

and outside the classroom.

percent discount for legal work 

performed in many areas, such 

as family law, traffi  c matters, 

wills and estate planning, and 

criminal law.
The United Voice of 

Educators in Tallahassee

Very few Tallahassee politicians have 

spent time in front of a classroom 

or have worked in a school, but they 

want to control how you perform 

every aspect of your job. To take just 

one example, Tallahassee interfer-

ence with teacher pay has created a 

situation where many veteran teach-

ers are making the same salary as the 

new teacher they are mentoring. 

Fortunately, school districts budgets 

are not seeing the massive fund-

ing cuts due to Covid-19 that were 

initially projected for the 2021-22 

school year. As importantly, stimulus 

programs from the federal govern-

ment will provide school districts 

with much needed funds to help deal 

with the fi nancial burden created by 

the Covid-19 pandemic.  

Recovering from over a decade 

of fi nancial disinvestment in our 

public schools won’t be easy, but 

we are committed to this fi ght. To 

that end, FEA maintains a vigilant 

presence at the Capitol, employing 

a team of full-time lobbyists who 

work with our member activists and 

legislators to monitor, infl uence or 

◀ FEA members and other public employees 

from across the state hear from FEA President 

Andrew Spar prior to a legislative committee 

hearing. For most of the 2021 session, the only 

access the public had to speak to proposed 

legislation was via video link from the Donald 

Tucker Civic Center a mile from the Capitol. 

Undeterred, 300 FEA members — many 

travelling to Tallahassee on their Spring 

Break — testifi ed against harmful legislation 

that would have stripped educators of their 

freedom to speak up for their students.

change legislation that impacts our 

students and schools. But nothing 

is more important than our local 

unions forming relationships with 

their elected offi  cials. Rank and fi le 

members like you engaging with your 

legislators on issues that impact you 

and your students is a vital part of 

FEA’s ability to infl uence change in 

Tallahassee. Reach out to your local 

president to see how you can get 

more involved in this very important 

work. 
As long as we remain united and 

speak with one voice, FEA and its 

members can ensure that the fi nan-

cial investment in Florida’s public 

schools made in the last legislative 

session is protected and expanded. 

Now, more than ever before, we have 

the opportunity to work with parents 

and community groups to demand 

our legislators provide the funding 

Florida’s students and public schools 

deserve. 

A Statewide Commitment

In addition to the programs and 

services above, our FEA departments 

work daily with members and the 

more than 100 local unions and ser-

vice units throughout the state.

 ▶
Public Policy & Advocacy: 

FEA’s legislative specialists 

work to promote and pass 

good education policy — and 

defeat harmful legislation. PPA 
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Below are just a few key ways union members 

work together to ensure opportunity, success 

and quality public education for our students.

Collective Bargaining
Educators’ working conditions are students’ 

learning conditions. From wages to health 

insurance, performance pay to evaluations, paid 

leave to duty-free lunch our working conditions 

are covered by the contract your union bargains 

with the district. Your local negotiating team is 

made up of dedicated members like you, with 

direct input from members like you. Each local 

team benefi ts from working closely with other 

FEA unions and FEA bargaining specialists 

throughout the year to negotiate a contract that 

promotes and protects excellence in our public 

schools for students and educators alike. 

Organizing for the Schools our 

Students Deserve
Our students are at the center of everything we 

do. Your local union and FEA fi ght for funding, 

proper staffi  ng and the resources educators 

need to unlock and inspire each child’s natural 

curiosity, imagination and love of learning. 

FEA leaders and staff  work with local unions 

to build member capacity, leadership and, 

most importantly, power to demand and work 

for the schools our students deserve. In order 

for students to have the schools they deserve, 

educators must take back control of the pro-

fession from lawmakers in Tallahassee. Mem-

ber-to-member organizing and building power 

locally are crucial steps to reaching the goal of 

ensuring that all of Florida’s students attend the 

well-funded, well-resourced and fully-staff ed 

schools they deserve. 
Working to Keep Students, Schools 

and Educators Safe
Covid-19 brought unprecedented challenges to 

our schools and worksites last school year. But 

amid the chaos and uncertainty, FEA members 

and their unions fought to provide each student 

with the best possible education while main-

taining safety for students and staff  alike.  

what we accomplish 

by working together

Acting alone we can only do so much. But being active and engaged 

in your union gives you a powerful say in the future of teaching, 

learning and our public schools. We know that we can affect real 

change when we come together and take collective action. 

Members working 
together in the 
workplace to 
solve problems 
and enforce the collective 
bargaining agreement is the 
foundation for our 
strength as a union.
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To reverse the decades-long 

attack on public education, Fund 

Our Future began with three 

fundamental goals. FEA called on 

lawmakers to: 
 ▶ Invest in the success of our 

students
 ▶ Invest in public schools and 

institutions of higher educa-

tion

 ▶ Invest in retaining and 

recruiting school, college and 

university employees
Looking at the long term, we are 

demanding a “Decade of Prog-

ress” for our PreK-12 schools, 

state colleges and universities. 

Our actions over the past two 

years have included:  ▶ Pre-session local rallies: 

On the eve of 2019 legislative 

session, more than 3,500 

teachers and education staff 

professionals launched Fund 

Our Future with rallies, sign 

waving and informational 

pickets in 61 counties.  
 ▶ School walk-ins: A month 

later, with budget negotia-

tions underway in the Legis-

lature, teachers and school 

staff joined with parents and 

community allies for morning 

walk-ins at more than 300 

schools in 41 counties.  
 ▶ Education summit: On May 

18, 2019, nearly 1,000 school 

employees, parents, educa-

tion activists, and faith and 

community leaders gathered 

in Orlando for “Bringing Voic-

es Together: An Education 

Summit for Florida’s Public 

Schools.”  
 ▶ Bus Tour: In fall 2019, the 

drive to consolidate sup-

port for our public schools 

became literal as FEA leaders 

took the movement’s mes-

sage on the road with the 

Fund Our Future Bus Tour. 

From Pensacola to Key West, 

the tour made 78 stops in 34 

counties.  
 ▶ Take on Tallahassee: On 

Jan. 13, 2020, FEA members 

took our demands straight 

to lawmakers with the Take 

on Tallahassee Rally (photo, 

above), which drew more 

than 15,000 public education 

supporters to the Old Capi-

tol on the eve of that year’s 

legislative session.  ▶ Fighting for safe teach-

ing, learning and working 

conditions: Throughout 

the pandemic — by email, 

phone, Zoom and sometimes 

in person — our members 

have pushed for lawmakers, 

school boards and other offi-

cials to help us keep students 

learning and everyone in our 

school communities safe.  
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Together, we can tap into our power, purpose 

and potential to create positive change:

 ▶ Power: Our members have demonstrated 

time and again the importance of united 

action, even during the Covid crisis. From 

organizing for the well-funded schools 

our students deserve to protecting our 

freedom to join together, our members 

proved what great things we can achieve 

by working together as one union. (See 

page 4.) ▶ Purpose: Whether we drive a bus, teach 

science, serve meals or counsel children, 

we are all part of a great educational 

village, with students at the center of 

everything we do. (See page 16.)

 ▶ Potential: Public education in this state 

faces numerous problems, with insuffi  -

cient funding and a lack of resources at 

the top of the list. With our voices and 

our votes, we can shape the face of public 

education in Florida, ensuring a brighter 

future for students, educators, schools and 

our communities. (See page 26.)

The adversity of the past year has made us 

stronger — increasing our power, bringing 

new depth to our purpose and spotlighting our 

potential. Students and parents depend on us 

to use that strength to protect and improve 

Florida’s public schools. Our colleagues depend 

on us.
United, we call for the resources and autonomy 

needed to unlock every student’s full potential; 

we fi ght for fair wages, safe working environ-

ments, aff ordable healthcare and retirement 

security; we strive to protect academic freedom 

and demand respect and dignity for all educa-

tors. After all, we are the experts when it comes 

to public schools.For these and so many reasons, your member-

ship matters. Your local union and FEA give 

you the ability to grow as a professional, and 

to make an even greater impact on the lives of 

students and at your school. Together, we will 

stand up and speak for public education.

We’re all looking forward to a great school year. 

Let’s build a better future together.

Andrew SparPRESIDENT
Carole Gauronskas

VICE PRESIDENT Nandi Riley
SECRETARY-TREASURER

In February, FEA 
President Andrew 
Spar and Vice 
President Carole 
Gauronskas joined 
education staff  
professionals 
from around the state for the 
second in a series 
of professional 
development trainings entitled 
"Across the Bridge."
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2a. Customization option #1 
Booklet Cover Locals can still customize the front and back covers with their union’s name and 
contact information, and the inside front and inside back covers with any content they would like.
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Teresa Dixon, President 

(904) 742-4608 

dixontjo@aol.com 

 

Lonnie Roberts, Vice President 

(904) 637-9034 

lrobot1@att.net 

 

Kathi Flynn, Secretary 

(904) 606-7953 

gkat514@gmail.com 

 

Mary Smith, Treasurer 

(904) 210-0369 

pwa1982@hotmail.com 

 

Northeast Florida Service Unit 

1855 Wells Road, Unit 5A 

Orange Park, FL 32073 

Phone (904) 264-8810 / (800) 940-6338 

Fax (904) 264-0533 
 

Betsy Reagor, Service Unit Director 

betsy.reagor@floridaea.org 

 

 
NEA Member Benefits 

(800) 637-4636 
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AFT Member Benefits  
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www.aft.org/member-benefits 
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(888) 304-9048 

www.feaweb.org 
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American Fidelity 

mark.cisneros@af-group.com 

(877) 425-1104 ext. 435 

 
BMG Money 

(305) 851-6137 

 
H&R Block 

(800) 472-5625 

 
AFL-CIO Union Plus Legal Services: 

  www.unionplus.org/lawyers 

 

Alba & Yochin, P.A. 

(352) 327-3643 

www.gainesvillelawyer.com 

 

Dean & Dean, L.L.P. 

(352) 368-2800 

www.deananddean.com 

 

Every, Stack & Upchurch 

(386) 253-1811 

www.everystackupchurch.com 

 

John Kattman, P.A. 

(904) 398-1229 

 

Massey & Duffy, P.L.L.C. 

(352) 505-8900 

www.352law.com 

 

McNeal Legal, L.L.C. 

(352) 283-8151 
 

Wood, Atter & Wolf, P.A. 

(904) 355-8888 

www.woodatter.com 

 
Florida Department of Education  

(850) 245-0505 

 
Florida Retirement System 

(850) 488-6491 

 
Clay County School District 

(904) 336-6500 

Welcome and thank you for being a member of CESPA!

One of the many things your union does is negotiate the contract under which you work as a 

non-instructional employee of the Clay County School District.  This means every raise, 

bonus, or supplement you receive is because CESPA went to the bargaining table and 

advocated for you.  Additionally, all of the protections and benefits you have under the 

contract were bargained by CESPA.

Interested in becoming a leader or developing your job skills?  We can help with that, too. Both professional 

and leadership skills training and development are offered through CESPA.  If you want to become more 

active, we welcome your involvement and will help you become an effective leader!

CESPA, along with our state affiliate, the Florida Education Association and our two national affiliates, the 

National Education Association and the American Federation of Teachers, work very hard to protect the 

rights and advance the working conditions and salaries of our members. As a member of CESPA, you join 

over 4 million other education employees who are committed to both improving public education for 

students and securing better wages, salaries and working conditions for our members.  As a member, you are 

also eligible for numerous discounts and benefits through each affiliate.  You’ll be receiving your discount 

card with details soon.  This booklet is designed to help you better understand and utilize the benefits 

available to CESPA members, but is in no way a comprehensive listing of everything we do. 

Again, welcome to CESPA!  We are proud to count you among our members.  Please call me if you have 

questions or if I can help in any way.  Remember, we can do together what none of us can do alone. 

Thank you, 

Teresa Dixon

Teresa Dixon

CESPA President

8/13/19 - 6:00 PM

Board of Directors Meeting

RHS Media Center

8/27/19 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

9/10/19 - 6:00 PM

Board of Directors Meeting

RHS Media Center

Sat, 9/14/19 - 8:00 AM

Training/TIO Meeting

RHS Media Center

9/24/19 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

10/8/19 - 6:00 PM

Board of Directors Meeting

RHS Media Center

Sat, 1/18/20 - 8:00 AM

Training/TIO Meeting

RHS Media Center

1/28/20 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

2/11/20 - 6:00 PM

Board of Directors Meeting

RHS Media Center

2/25/20 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

3/10/20 - 6:00 PM

Board of Directors Meeting

RHS Media Center

3/31/20 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

10/29/19 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

11/5/19 - 6:00 PM

Board of Directors Meeting

RHS Media Center

Sat, TBD - 8:00 AM

Training/TIO Meeting

RHS Media Center

12/10/19 - 6:00 PM

Board of Directors Meeting

RHS Media Center

11/12/19 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

1/14/20 - 6:00 PM

Board of Directors Meeting

RHS Media Center

Tentative:  Sat, 4/4/20

8:00 AM

Training/TIO Meeting

RHS Media Center

4/14/20 - 6:00 PM

Board of Directors Meeting

RHS Media Center

4/28/20 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

5/5/20 - 6:00 PM

Board of Directors Meeting

RHS Media Center

5/19/20 - 6:00 PM

Rep/Membership Meeting

MHS Media Center

Officers 
 Teresa Dixon, President (904) 742-4608 dixontjo@aol.com 
 Lonnie Roberts, Vice President (904) 637-9034 lrobot1@att.net 
 Kathi Flynn, Secretary (904) 606-7953 gkat514@gmail.com  Mary Smith, Treasurer (904) 210-0369 pwa1982@hotmail.com  Northeast Florida Service Unit 1855 Wells Road, Unit 5A Orange Park, FL 32073 Phone (904) 264-8810 / (800) 940-6338 Fax (904) 264-0533  Betsy Reagor, Service Unit Director betsy.reagor@floridaea.org 
 

 
NEA Member Benefits (800) 637-4636 www.neamb.com  
AFT Member Benefits  (800) 238-1133  www.aft.org/member-benefits 
  FEA / Access (888) 304-9048 www.feaweb.org (login in “myFEA Access” box)
www.feaactioncenter.org MyDeals smartphone app (for iPhone and Android devices) 
 
Creative Benefits (Kim Gioe) 
(904) 814-9541 kgioe@cbeducators.com  
Valic 
Financial Planning (904) 448-7208  
Liberty Mutual (855) 514-6787 libertymutual.com/fea  
American Fidelity mark.cisneros@af-group.com 
(877) 425-1104 ext. 435  
BMG Money (305) 851-6137  
H&R Block (800) 472-5625  
AFL-CIO Union Plus Legal Services: 

  www.unionplus.org/lawyers 
 

Alba & Yochin, P.A. (352) 327-3643 www.gainesvillelawyer.com 
 

Dean & Dean, L.L.P. (352) 368-2800 www.deananddean.com 
 

Every, Stack & Upchurch (386) 253-1811 www.everystackupchurch.com 
 

John Kattman, P.A. (904) 398-1229  

Massey & Duffy, P.L.L.C. (352) 505-8900 www.352law.com  

McNeal Legal, L.L.C. (352) 283-8151  

Wood, Atter & Wolf, P.A. (904) 355-8888 www.woodatter.com  
Florida Department of Education  
(850) 245-0505  
Florida Retirement System (850) 488-6491  
Clay County School District 
(904) 336-6500 

Welcome and thank you for being a member of CESPA!
One of the many things your union does is negotiate the contract under which you work as a 

non-instructional employee of the Clay County School District.  This means every raise, 

bonus, or supplement you receive is because CESPA went to the bargaining table and 

advocated for you.  Additionally, all of the protections and benefits you have under the 

contract were bargained by CESPA.
Interested in becoming a leader or developing your job skills?  We can help with that, too. Both professional 

and leadership skills training and development are offered through CESPA.  If you want to become more 

active, we welcome your involvement and will help you become an effective leader!

CESPA, along with our state affiliate, the Florida Education Association and our two national affiliates, the 

National Education Association and the American Federation of Teachers, work very hard to protect the 

rights and advance the working conditions and salaries of our members. As a member of CESPA, you join 

over 4 million other education employees who are committed to both improving public education for 

students and securing better wages, salaries and working conditions for our members.  As a member, you are 

also eligible for numerous discounts and benefits through each affiliate.  You’ll be receiving your discount 

card with details soon.  This booklet is designed to help you better understand and utilize the benefits 

available to CESPA members, but is in no way a comprehensive listing of everything we do. 

Again, welcome to CESPA!  We are proud to count you among our members.  Please call me if you have 

questions or if I can help in any way.  Remember, we can do together what none of us can do alone. 

Thank you, 
Teresa Dixon
Teresa DixonCESPA President
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Customizeable covers: 
A. Front cover (local union name, large)

B. Back cover (local union contact info)

C.  Inside front/back covers: CUSTOMIZED local union content. Some suggested 
ideas: Welcome letter , important local contact info & dates, building reps, changes 
to the contract, any other important info about the local union, photo collage etc.). 

inside front and inside back  
covers example:

–  two pages of local union content  
–  300-500 words each  

(may vary substantially 
depending on your layout)
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We are a community of colleagues — more than 150,000 strong — taking action and 

working together as the united voice for excellence in public education in Florida.

Your Local Union
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2b. Customization option #2: 
Envelope again this year, locals can customize the front of a 9x12 envelope which will hold the 
booklet and other local materials. This content, similar to the inside front/back covers can be any 
content arranged any way you like.
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Some suggested ideas:
• Welcome letter
• important local contact  

info & dates
• building reps
• changes to the contract
• photo collage 
• any other important info 

about your local union

When we talk about the “we” of 

the Florida Education Associa-

tion, who is that exactly? 

The media often calls FEA the 

“statewide teachers’ union,” and 

that’s partly right. In truth, we 

reflect the great educational vil-

lage, and we are 150,000 strong.  

Students stand at the heart of 

our village, surrounded by all the 

people that it takes to see that 

these children and young adults 

are educated, fed, transported 

and generally helped along the 

pathway to becoming successful, 

happy grownups.  

In your district and in counties 

throughout Florida, at schools 

small and large, at colleges and 

universities, our members do 

practically every type of non-ad-

ministrative job necessary for 

the functioning of PreK-12 public 

schools and the state’s public 

institutions of higher education. 

Our membership also includes 

people who used to do those jobs 

and still care deeply about public 

education — retired education 

staff professionals, teachers and 

higher education faculty — and 

young people at our colleges and 

universities who are studying to 

teach. 

In Florida’s PreK-12 public 

schools, we are education staff 

professionals: 

 ▶ Bus drivers 

 ▶ Paraprofessionals/teacher’s 

aides 

 ▶ Licensed practical nurses 

(LPNs) 

 ▶ Custodians 

 ▶ Maintenance workers 

 ▶ Food service workers 

 ▶ Secretaries 

 ▶ Information technology (IT) 

workers 

FEA SPOTLIGHT: PURPOSE

The Educational 

Village
Students stand at the heart of our village, surrounded by all the people that it takes 

to see that these children and young adults are educated, fed, transported and gen-

erally helped along the pathway to becoming successful, happy grownups.
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Connecting on Social Media 

Connecting with FEA for the things 

that matter most is easy. Below are 

FEA’s diff erent social media handles. 
   Florida Education Association

www.facebook.com/fl oridaea

www.twitter.com/fl oridaea

www.instagram.com/fl oridaea

www.youtube.com/user/FEA2123

www.fl ickr.com/photos/fl orida_ea
   En Españolwww.facebook.com/feaenespanol

www.twitter.com/enespanolfea

www.instagram.com/fea_enespanol

   Member Benefi ts
www.facebook.com/feamemberbenefi ts

www.instagram.com/feabenefi ts
   Professional Development

www.facebook.com/
feaprofessionaldevelopment

   FYREwww.facebook.com/feafyre   Student FEAwww.facebook.com/studentfea

www.twitter.com/sfea_aspiringed

www.instagram.com/sfea_aspiringed

FEAweb.org: Your digital 

hub for all things FEA 

FEA’s website (www.FEAweb.org) is 

the online hub for FEA members to 

stay informed and connected.

In addition to the latest news you can 

use, FEAweb.org provides members 

access to all the resources they need 

for their professional lives and union 

activity: professional development 

and legal resources, member benefi ts 

information, details on upcoming 

events and news throughout the year.

FEAweb.org is also an important part 

of our work to warn the public when 

politicians in Tallahassee are harm-

ing schools with their policies. 

   FEAweb.orgSign up for FEA text alerts Text edactivist 
to 22394 to 
receive FEA 
text alerts on important 
education issues. 
( Please Note: If you signed up 

with our previous code you do 

not need to resubscribe.)
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works with members statewide 

to elect pro-public education 

representatives.
 ▶

Professional Development & 

Educational Research: Works 

with local unions to provide 

members access to in-person 

and virtual trainings throughout 

the year. ▶
Organizing & Field Services: 

Local, regional and state staff  

work with local unions to bargain 

contracts, represent members, 

develop leadership, promote 

member benefi ts, recruit new 

members and build power. 

 ▶
Legal Services: Provides 

members with a full range of 

emergency and long-term legal 

services. FEA’s in-house attor-

neys help with everything from 

disciplinary actions to certifi ca-

tion, retirement and disability 

disputes.  ▶
Information Technology: Pro-

vides support and guidance to 

more than 400 users statewide. 

 ▶
Human Resources: Helps assure 

that the highest quality employ-

ees represent and serve you 

locally and in Tallahassee.

 ▶
Financial Services: Our fi nancial 

services staff  ensure that FEA 

acts as a faithful steward of your 

hard-earned dues dollars.

 ▶
Communications: Our staff  

produce materials and work with 

national, state and local unions 

and media outlets to shine a light 

on the work of our members in 

and outside the classroom.

percent discount for legal work 

performed in many areas, such 

as family law, traffi  c matters, 

wills and estate planning, and 

criminal law.
The United Voice of 

Educators in Tallahassee

Very few Tallahassee politicians have 

spent time in front of a classroom 

or have worked in a school, but they 

want to control how you perform 

every aspect of your job. To take just 

one example, Tallahassee interfer-

ence with teacher pay has created a 

situation where many veteran teach-

ers are making the same salary as the 

new teacher they are mentoring. 

Fortunately, school districts budgets 

are not seeing the massive fund-

ing cuts due to Covid-19 that were 

initially projected for the 2021-22 

school year. As importantly, stimulus 

programs from the federal govern-

ment will provide school districts 

with much needed funds to help deal 

with the fi nancial burden created by 

the Covid-19 pandemic.  

Recovering from over a decade 

of fi nancial disinvestment in our 

public schools won’t be easy, but 

we are committed to this fi ght. To 

that end, FEA maintains a vigilant 

presence at the Capitol, employing 

a team of full-time lobbyists who 

work with our member activists and 

legislators to monitor, infl uence or 

◀ FEA members and other public employees 

from across the state hear from FEA President 

Andrew Spar prior to a legislative committee 

hearing. For most of the 2021 session, the only 

access the public had to speak to proposed 

legislation was via video link from the Donald 

Tucker Civic Center a mile from the Capitol. 

Undeterred, 300 FEA members — many 

travelling to Tallahassee on their Spring 

Break — testifi ed against harmful legislation 

that would have stripped educators of their 

freedom to speak up for their students.

change legislation that impacts our 

students and schools. But nothing 

is more important than our local 

unions forming relationships with 

their elected offi  cials. Rank and fi le 

members like you engaging with your 

legislators on issues that impact you 

and your students is a vital part of 

FEA’s ability to infl uence change in 

Tallahassee. Reach out to your local 

president to see how you can get 

more involved in this very important 

work. 
As long as we remain united and 

speak with one voice, FEA and its 

members can ensure that the fi nan-

cial investment in Florida’s public 

schools made in the last legislative 

session is protected and expanded. 

Now, more than ever before, we have 

the opportunity to work with parents 

and community groups to demand 

our legislators provide the funding 

Florida’s students and public schools 

deserve. 

A Statewide Commitment

In addition to the programs and 

services above, our FEA departments 

work daily with members and the 

more than 100 local unions and ser-

vice units throughout the state.

 ▶
Public Policy & Advocacy: 

FEA’s legislative specialists 

work to promote and pass 

good education policy — and 

defeat harmful legislation. PPA 
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Below are just a few key ways union members 

work together to ensure opportunity, success 

and quality public education for our students.

Collective Bargaining
Educators’ working conditions are students’ 

learning conditions. From wages to health 

insurance, performance pay to evaluations, paid 

leave to duty-free lunch our working conditions 

are covered by the contract your union bargains 

with the district. Your local negotiating team is 

made up of dedicated members like you, with 

direct input from members like you. Each local 

team benefi ts from working closely with other 

FEA unions and FEA bargaining specialists 

throughout the year to negotiate a contract that 

promotes and protects excellence in our public 

schools for students and educators alike. 

Organizing for the Schools our 

Students Deserve
Our students are at the center of everything we 

do. Your local union and FEA fi ght for funding, 

proper staffi  ng and the resources educators 

need to unlock and inspire each child’s natural 

curiosity, imagination and love of learning. 

FEA leaders and staff  work with local unions 

to build member capacity, leadership and, 

most importantly, power to demand and work 

for the schools our students deserve. In order 

for students to have the schools they deserve, 

educators must take back control of the pro-

fession from lawmakers in Tallahassee. Mem-

ber-to-member organizing and building power 

locally are crucial steps to reaching the goal of 

ensuring that all of Florida’s students attend the 

well-funded, well-resourced and fully-staff ed 

schools they deserve. 
Working to Keep Students, Schools 

and Educators Safe
Covid-19 brought unprecedented challenges to 

our schools and worksites last school year. But 

amid the chaos and uncertainty, FEA members 

and their unions fought to provide each student 

with the best possible education while main-

taining safety for students and staff  alike.  

what we accomplish 

by working together

Acting alone we can only do so much. But being active and engaged 

in your union gives you a powerful say in the future of teaching, 

learning and our public schools. We know that we can affect real 

change when we come together and take collective action. 

Members working 
together in the 
workplace to 
solve problems 
and enforce the collective 
bargaining agreement is the 
foundation for our 
strength as a union.
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To reverse the decades-long 

attack on public education, Fund 

Our Future began with three 

fundamental goals. FEA called on 

lawmakers to: 
 ▶ Invest in the success of our 

students
 ▶ Invest in public schools and 

institutions of higher educa-

tion

 ▶ Invest in retaining and 

recruiting school, college and 

university employees
Looking at the long term, we are 

demanding a “Decade of Prog-

ress” for our PreK-12 schools, 

state colleges and universities. 

Our actions over the past two 

years have included:  ▶ Pre-session local rallies: 

On the eve of 2019 legislative 

session, more than 3,500 

teachers and education staff 

professionals launched Fund 

Our Future with rallies, sign 

waving and informational 

pickets in 61 counties.  
 ▶ School walk-ins: A month 

later, with budget negotia-

tions underway in the Legis-

lature, teachers and school 

staff joined with parents and 

community allies for morning 

walk-ins at more than 300 

schools in 41 counties.  
 ▶ Education summit: On May 

18, 2019, nearly 1,000 school 

employees, parents, educa-

tion activists, and faith and 

community leaders gathered 

in Orlando for “Bringing Voic-

es Together: An Education 

Summit for Florida’s Public 

Schools.”  
 ▶ Bus Tour: In fall 2019, the 

drive to consolidate sup-

port for our public schools 

became literal as FEA leaders 

took the movement’s mes-

sage on the road with the 

Fund Our Future Bus Tour. 

From Pensacola to Key West, 

the tour made 78 stops in 34 

counties.  
 ▶ Take on Tallahassee: On 

Jan. 13, 2020, FEA members 

took our demands straight 

to lawmakers with the Take 

on Tallahassee Rally (photo, 

above), which drew more 

than 15,000 public education 

supporters to the Old Capi-

tol on the eve of that year’s 

legislative session.  ▶ Fighting for safe teach-

ing, learning and working 

conditions: Throughout 

the pandemic — by email, 

phone, Zoom and sometimes 

in person — our members 

have pushed for lawmakers, 

school boards and other offi-

cials to help us keep students 

learning and everyone in our 

school communities safe.  
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Together, we can tap into our power, purpose 

and potential to create positive change:

 ▶ Power: Our members have demonstrated 

time and again the importance of united 

action, even during the Covid crisis. From 

organizing for the well-funded schools 

our students deserve to protecting our 

freedom to join together, our members 

proved what great things we can achieve 

by working together as one union. (See 

page 4.) ▶ Purpose: Whether we drive a bus, teach 

science, serve meals or counsel children, 

we are all part of a great educational 

village, with students at the center of 

everything we do. (See page 16.)

 ▶ Potential: Public education in this state 

faces numerous problems, with insuffi  -

cient funding and a lack of resources at 

the top of the list. With our voices and 

our votes, we can shape the face of public 

education in Florida, ensuring a brighter 

future for students, educators, schools and 

our communities. (See page 26.)

The adversity of the past year has made us 

stronger — increasing our power, bringing 

new depth to our purpose and spotlighting our 

potential. Students and parents depend on us 

to use that strength to protect and improve 

Florida’s public schools. Our colleagues depend 

on us.
United, we call for the resources and autonomy 

needed to unlock every student’s full potential; 

we fi ght for fair wages, safe working environ-

ments, aff ordable healthcare and retirement 

security; we strive to protect academic freedom 

and demand respect and dignity for all educa-

tors. After all, we are the experts when it comes 

to public schools.For these and so many reasons, your member-

ship matters. Your local union and FEA give 

you the ability to grow as a professional, and 

to make an even greater impact on the lives of 

students and at your school. Together, we will 

stand up and speak for public education.

We’re all looking forward to a great school year. 

Let’s build a better future together.

Andrew SparPRESIDENT
Carole Gauronskas

VICE PRESIDENT Nandi Riley
SECRETARY-TREASURER

In February, FEA 
President Andrew 
Spar and Vice 
President Carole 
Gauronskas joined 
education staff  
professionals 
from around the state for the 
second in a series 
of professional 
development trainings entitled 
"Across the Bridge."
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3. Know Your Rights cards
Recap of Weingarten Rights for new and existing members; Available in English, 
Spanish and Creole (not shown); (locals may order up to current membership + 2%)

NO SEA INSUBORDINADO SI SE LE NIEGA LA REPRESENTACIÓN 
 » Asista a la reunión
 » Siga preguntando por representación de la Unión
 » Tome notas claras

NO firme ni esté de acuerdo con nada
NO haga ni escriba comentarios/versiones del caso

LLAME:   Inmediatamente a la oficina local de la unión o al unidad  
de servicio para ayuda:

<Local union name> 
<Local union telephone number>

KnowYourRightsCard-SP.indd   2 7/21/14   9:49 AM

DO NOT BE INSUBORDINATE IF DENIED REPRESENTATION 
 » Attend the meeting
 » Keep asking for union representation
 »  Take good notes

DO NOT sign or agree to anything
DO NOT make or write statements

CALL:   Your local union office or service unit immediately for assistance:
<Local union name> 
<Local union telephone number>

CONOZCA SU DERECHO A REPRESENTACIÓN
¿Ha sido llamado a una reunión con su supervisor? Si ud es un miembro de la unión...

 RECUERDE:  Si una persona razonablemente cree que algún acto 
de disciplina puede ser resultado de la reunión... 
USTED TIENE EL DERECHO A REPRESENTACIÓN 

 PREGUNTE:  “¿CUÁL ES EL PROPÓSITO DE LA REUNIÓN?” 
¿Podría usted estar disciplinado como resultado de la reunión? Si es así...

 DIGA:  “QUIERO TENER REPRESENTACIÓN DE LA UNIÓN” 
Usted puede pedir representación en cualquier momento durante la reunión

atrás➞

KnowYourRightsCard-SP.indd   1 7/21/14   9:49 AM

KNOW YOUR RIGHT TO REPRESENTATION
Called to a meeting with your supervisor? If you’re a union member…

 REMEMBER:   If a reasonable person would believe that  
discipline could result from the meeting…  
YOU HAVE THE RIGHT TO REPRESENTATION 

 ASK:  “WHAT IS PURPOSE OF MEETING?” 
Could discipline result from the meeting? If so…

 STATE:  “I WANT UNION REPRESENTATION” 
You can ask for representation at anytime during the meeting

over ➞



Recap: Available materials

1. Why Join + membership form
Locals order enough for recruiting new members

2. Membership booklet
Locals order up to current membership + 2%

3. Know Your Rights cards
Locals order up to current membership + 2%

4. Bulletin Board kits



Ordering info and options  
(same as last 7 years)

TIMELINE
 » June 29 – Ordering opens for 
BTS materials

 » June 29/30: BTS ordering webi-
nars for locals, leaders & staff 
 
Webinar will also be archived 
on feaweb.org/materials

 » early July – BTS materials ship

HOW TO ORDER:
 » Online order form at: feaweb.org/materials

 » Interactive PDF can be emailed or faxed 
back (PDF will be sent out with Webinar 
announcement; available online)

Any questions/assistance:

Mark Piotrowski 
850-201-2834 
mark.piotrowski@floridaea.org


